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Sample Strategic Shifts

The FBI Strategic Shifts outline the Bureau’s vision and 

the changes that must occur to realize the vision  
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Sample Strategy Map

The FBI Strategy Map articulates the Bureau’s strategy, 

identifying what we must do in order to achieve our vision 
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R1 - Utilize and align existing resources 

and assets in an efficient manner

R2 - Secure and align appropriate 

resources

T6 – Align technology and science to our 

strategic objectives
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make our  workforce more effective and efficient
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T2 – Train and develop 
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